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pensionare – Regimul aplicabil celorlalţi agenţi ai Uniunii Europene – Anexa – Articolul 1 
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limită de vârstă – Căsătorie încheiată după încetarea raporturilor de muncă ale acestui 
funcţionar – Condiţie privind durata minimă a căsătoriei de cinci ani la data decesului 
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174 HOTĂRÂREA CURŢII (Camera a șasea) 9 februarie 2023(*) „Trimitere preliminară – 
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Selecţie realizată de lect. univ. dr. Adelina Oana DUŢU

185 Nerespectarea etapelor procedurii de concediere colectivă. Anulare decizie. Reintegrare 
(C. Apel Iași, secţia litigii de muncă și asigurări sociale, decizia nr. 946/2022,  https://sintact.ro)

205 Exercitarea de către reclamant a activităţii de control fi nanciar preventiv. Obligarea 
pârâtului de a plăti reclamantului majorarea salarială, actualizată cu indicele de infl aţie 
(C. Apel Constanţa, decizia nr. 215/CM/2022, https://www.jurisprudenta.com/)

212 Drepturi salariale ale magistraţilor pentru muncă suplimentară. Posibilitatea compensării 
doar cu timp liber corespunzător pentru munca prestată suplimentar (C. Apel Constanţa, 
decizia nr. 35/CM/2022, https://www.jurisprudenta.com/)
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220 Anulare act administrativ. Dispoziţia Primarului de încadrare personal contractual 
(C. Apel Oradea, secţia de contencios administrativ și fi scal, decizia nr. 354 din 25 mai 2022, 
https://www.jurisprudenta.com/)

226 Recurs. Termenul de 30 de zile pentru emiterea dispoziţiei de imputare împotriva 
unui funcţionar public nu poate fi  întrerupt, suspendat ori prelungit decât în condiţiile 
legii (C. Apel Oradea, secţia de contencios administrativ și fi scal, decizia nr. 252/2022, 
https://www.jurisprudenta.com/)

229 Anulare act administrativ – anulare refuz încadrare în cadrul Inspectoratului Judeţean de 
Poliţie (C. Apel Oradea, secţia de contencios administrativ și fi scal, decizia nr. 200/2022, 
https://www.jurisprudenta.com/)

238 Obligaţia angajatorului de informare asupra clauzelor la încheierea contractului de 
muncă (C. Apel Galaţi, decizia civilă nr. 525/2022,https://www.jurisprudenta.com)
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115 JUDGMENT OF THE COURT (Second Chamber) of 15 December 2022(*) “Appeal – Civil 
service – Members of the contract staff – Pension – Staff Regulations of Offi cials of the 
European Union – 2014 reform – Regulation (EU, Euratom) No 1023/2013 – Annex XIII 
to those regulations – Second paragraph of Article 21 and second subparagraph of 
Article 22(1) – Transitional measures relating to the annual rate of accrual of pension 
rights and retirement age – Conditions of Employment of Other Servants of the European 
Union – Annex – Article 1(1) – Application of those transitional measures by analogy to 
other staff employed on 31 December 2013 – Signature of new contract as a member 
of the contract staff – Act adversely affecting an offi cial – Effective judicial protection”
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131 JUDGMENT OF THE COURT (Fifth Chamber) of 22 December 2022(*) “Reference for a 
preliminary ruling – European Central Bank (ECB) staff members – Transfer of pension 
rights acquired in a national pension scheme to the ECB pension scheme – Article 4(3) 
TEU – Principle of sincere cooperation – ECB Conditions of Employment – Article 8 of 
Annex IIIa – No provision of national law or agreement between the Member State 
concerned and the ECB”
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the Rules of Procedure of the Court – Civil service – Pension – Staff Regulations of Offi cials 
of the European Union – Article 20 of Annex VIII – Grant of a survivor's pension – Surviving 
spouse of a former civil servant having a retirement pension – Marriage concluded after 
the termination of service of this civil servant – Condition of minimum duration of 
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a preliminary ruling – Equal treatment in employment and occupation – Directive 
2000/78/EC – Article 3(1)(a) and (c) – Conditions for access to self-employment – 
Employment and working conditions – Prohibition of discrimination based on sexual 
orientation – Self-employed person working on the basis of a contract for specifi c work – 
Termination and non-renewal of contract – Freedom to choose a contracting party”

174 JUDGMENT OF THE COURT (Sixth Chamber) of 9 February 2023(*) “Reference for 
a preliminary ruling – Protection of natural persons with regard to the processing of 
personal data – Regulation (EU) 2016/679 – Article 38(3) – Data protection offi cer – 
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Requirement for functional independence – National legislation prohibiting the 
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interests – Criteria”

NATIONAL CASE LAW
A selection by Senior Lecturer  Adelina Oana DUŢU, PhD

185 Failure to comply with the stages of the collective dismissal procedure. Cancellation 
of decision. Reinstatement (Iași Court of Appeal, Section for employment disputes and 
social security cases, decision no. 946/2022, https://sintact.ro)

205 The claimant’s exercise of preventive fi nancial control activity. Obliging the defendant to 
pay the claimant the salary increase, updated with the infl ation index (Constanţa Court 
of Appeal, decision no. 215/CM/2022, https://www.jurisprudenta.com/)

212 Salary rights of magistrates for overtime work. The possibility of compensation only 
with appropriate free time for additional working hours (Constanţa Court of Appeal, 
decision no. 35/CM/2022, https://www.jurisprudenta.com/)
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220 Annulment of an administrative act. The Mayor’s order to hire contractual staff (Oradea 
Court of Appeal, Section of fi scal and administrative litigation, decision no. 354 of 25 May 
2022, https://www.jurisprudenta.com/)

226 Second appeal. The 30-day period for issuing the order of imputation against a civil 
servant can only be interrupted, suspended or extended as provided by law (Oradea 
Court of Appeal, Section of fi scal and administrative litigation, decision no. 252/2022, 
https://www.jurisprudenta.com/)

229 Annulment of an administrative act - annulment of refusal to join the County Police 
Inspectorate (Oradea Court of Appeal, Section of fi scal and administrative litigation, 
decision no. 200/2022, https://www.jurisprudenta.com/)

238 Employer’s obligation to inform about the clauses at the conclusion of the employment 
contract (Galaţi Court of Appeal, civil decision no. 525/2022,https://www.jurisprudenta.com)


